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WHEREAS, the Graduate and Professional Student Senate (GPSS), Virginia Tech serves as the
governing body of approximately 7100 graduate and professional students, ~37% of which are
international students. The largest portion of international students hail from India, accounting
for almost a third of all international graduate students, and an additional ~11% come from other
South Asia countries where caste has historically been practiced for centuries as of 2023.

WHEREAS, caste is a structure of work and descent-based discriminatory framework’ that affects
over 1 billion people across the world. Caste is based on birth, and determines social status,
material privileges, and legal rights;?

WHEREAS, because of its hierarchical relationship to social, material, and legal privileges, caste is
a source of discrimination. Caste-oppressed groups (and individuals) continue to experience
profound injustices including socio-economic inequalities in education, jobs, and housing,
usurpation of their land, rights, and brutal violence at the hands of the
“upper”/dominant/oppressor Castes; and

WHEREAS, one in three Dalit (caste-oppressed) students report being discriminated against
during their time acquiring education in the United States, two out of three Dalits surveyed
reported being treated unfairly at their workplace in the United States, 60% of Dalits report
experiencing caste-based derogatory jokes or comments in the United States, and 20% of Dalit
respondents report feeling discriminated at a place of business because of their caste in the
United States;?and

WHEREAS, caste discrimination has long been overlooked by American institutions, with many



institutions in the United States failing to protect caste-oppressed people, highlighted by the
caste-based discrimination at Cisco.*

WHEREAS, Virginia Tech has a large and growing body of international students, specifically
from South Asia,> making caste a global issue that impacts sites of higher education such as
Virginia Tech;3® and

WHEREAS, Some leading universities, such as Brandeis University and California State University,
have already recognized the importance of adding caste to their anti-discrimination policy tackling
the issue thus offering members of South-Asian descent a fair and welcoming community, and

WHEREAS, Virginia Tech has a large and growing body of international students, specifically
from South Asia, making caste a global issue that impacts sites of higher education such as
Virginia Tech;? and

WHEREAS, individuals of South Asian descent are often associated with perpetuating caste
discrimination, it is important to acknowledge that individuals of non-South Asian origin may
also engage in such behavior.

WHEREAS, Policy 1025 prohibits discrimination and harassment on the basis of “employees,
students, or applicants on the basis of age, color, disability, sex (including pregnancy), gender,
gender identity, gender expression, genetic information, national origin, political affiliation, race,
religion, sexual orientation, or military status”® and

WHEREAS, the addition of caste within the anti-discrimination policy will foster a vibrant and
inclusive environment for a large portion of VT students and will highlight Virginia Tech’s role in
pioneering and championing the rights of caste-marginalized students. Thus, reaffirming Virginia
Tech’s commitment to equity and accessibility for those most systematically marginalized ; and

THEREFORE, BE IT RESOLVED, that Policy No. 1025 be updated to include protection against caste-
based discrimination by updating the language or amending the following Sections: Section 2.1
University Statement on Non-Discrimination (page 1) to include the following “(including caste)”
and 5.0 Definitions (page 4).

Appendix:

There are four main caste groups: Brahmins, Kshatriyas, Vaishyas, and Shudras. The Shudra is not
only placed at the bottom of the gradation but they are subjected to innumerable ignominies and
disabilities to prevent them from rising above the condition fixed for them by the Chaturvarnya
system. Besides the Shudras, the caste system has produced three social classes whose existence
has not received the attention it deserves. The three classes are :- (i) The Criminal Tribes; (ii) The


https://docs.google.com/document/d/1Qe-1NDarRCuca0W6NyBqmXAmIjJ9hq3U/edit#heading=h.2et92p0
https://docs.google.com/document/d/1Qe-1NDarRCuca0W6NyBqmXAmIjJ9hq3U/edit#heading=h.2et92p0
https://docs.google.com/document/d/1Qe-1NDarRCuca0W6NyBqmXAmIjJ9hq3U/edit#heading=h.1t3h5sf
https://docs.google.com/document/d/1Qe-1NDarRCuca0W6NyBqmXAmIjJ9hq3U/edit#heading=h.1t3h5sf

Aboriginal Tribe; and (iii) The Untouchables. These are now called Scheduled Castes and Scheduled
Tribes (SCs & STs). There are also designations for those outside the four caste groups , with
lowered caste Shudras and those completely outside the caste system, known as Dalits meaning
“broken but resilient” and formerly known as “untouchables”, considered oppressed by caste;’

Meaning of the term Dalit: In legal and constitutional terms, Dalits are known in India as scheduled
castes, and there are currently some 166.6 million Dalits in India. The term "Dalit" has been
adopted by people otherwise referred to as ‘Untouchables’ and has come to symbolize a
movement for change and the eradication of centuries-old oppression.’

Proposed Changes to Policy No. 1025:

Section 2.1 University Statement on Non-Discrimination:

Existing:

Virginia Tech does not discriminate against employees, students, or applicants on the basis of age,
color, disability, sex (including pregnancy), gender, gender identity, gender expression, genetic
information, national origin, political affiliation, race, religion, sexual orientation, or military status,
or otherwise discriminate against employees or applicants who inquire about, discuss, or disclose
their compensation or the compensation of other employees or applicants, or on any other basis
protected by law.

Proposed:

Virginia Tech does not discriminate against employees, students, or applicants on the basis of age,
color, disability, sex (including pregnancy), gender, gender identity, gender expression, genetic
information, national origin, political affiliation, race, caste, religion, sexual orientation, or military
status, or otherwise discriminate against employees or applicants who inquire about, discuss, or
disclose their compensation or the compensation of other employees or applicants, or on any
other basis protected by law.

Section 5.0 Definitions:

Proposed addition:

Caste: caste is a structure of work and descent-based discriminatory framework® that affects over
1 billion people across the world. Caste is based on birth, and determines social status, material
privileges, and legal rights;°
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President:
Janice Austin
Graduate School

To: Vice President of Policy and Governance

From: A/P Faculty Senate Polices and Issues Committee

Vice President:

Stephanie Trout The A/P Faculty Senate Polices and Issues Committee
Scholarly Integrity and Research Compliance has reviewed and approves/endorses the Commission on
Secretary/Treasurer: Graduate and Professional Student Affairs Resolution
Jennifer Jones 2023-24A to Protect Against Caste & Caste-based
Agriculture and Life Sciences Discrimination

Parliamentarian:

Chad Proudfoot We received the following feedback from senators for
Extension your consideration:

Immediate Past President:

Holli Gardner Drewry Has CEOD been involved/consulted in the drafting
TLOS of this resolution? Their position on/support of this

resolution should be received before proceeding.
Communications Committee Chair:

Enrique Noyola

Human Resources Enforceablhty

Elections and Nominations While I have voted to approve, I am in a favor of a
Committee Co-Chairs: more simple statement that does not require

Leanna Blevins changes: "Virginia Tech does not discriminate.”

Health Sciences & Technology

Scott Weimer We have no further comment.

VT Roanoke Center

Policies and Issues Committee Chair
Nikki Connors
Analytics and Institutional Research




