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WHEREAS, Virginia Tech’s Principles of Community strive to maintain a climate for work and
learning grounded in mutual respect, shared responsibility, and the Principles of Community;
and

WHEREAS, although the university’s policy 6210, policy for management of graduate
assistantships; and tuition remission, recognizes accommodation for sick and personal leave,
it lacks specification of a minimum number of paid leave days for graduate assistants, doe
not address other leave types such as extended vacation, and provides no consequences of
extended absences, leading to inconsistent access to this benefit among graduate assistants
and failing to provide guidance to departments, faculty advisors, and graduate assistants in
both routine and extraordinary circumstances; and

WHEREAS, the existing policy also lacks a uniform mechanism for defining, communicating
and documenting the basic duties, responsibilities, and mutual expectations of graduate
assistants and their supervisors, thereby creating opportunities for ambiguity,
miscommunication, and operational inefficiency; and

WHEREAS, several universities nationwide, including both peer institutions and aspirational
ones as identified by Virginia Tech!"'®l have adopted clear policies defining graduate student
leaves and formalizing basic expectations between graduate assistants and their faculty
advisors; and

WHEREAS, the recommendations of the University Mission Initiative Committees also
include suggested changes to this policy;

NOW, THEREFORE, BE IT RESOLVED that the working group shall be charged to provide a
public report with recommendations on the following matters regarding changes in policy
6210:



1. Policy changes establishing a minimum allowance for sick leave and personal leave for
graduate assistants, along with a mechanism for implementing the leaves, and
consequences of extended absences, following a review of comparable policies at
other universities and an evaluation of the potential impacts of such changes; and

2. Policy changes related to additional categories of leaves, including but not limited to
bereavement leave and extended leave for vacation, and determine how such leave
may be appropriately accommodated within assistantship contracts; and

3. Review and revise the document defining the basic duties, responsibilities, and
mutual expectations to be discussed between graduate assistants and their
supervisors, which can be adapted to specific departmental or role-based needs, and
recommend a standardized process for maintaining and updating the document, along
with clear guidance on its lifecycle; and

4. Policy Changes informed by the findings and recommendations of the University
Mission Initiative Committees.
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AP Faculty Senate Comments

CGPSP 2025-26C - Resolution to form a working group to review
Policy 6210

3/4/2026
The A/P Faculty Senate Polices and Issues Committee has reviewed and
approves/endorses CGPSP 2025-26C - Resolution to form a working group to review
Policy 6210.

No additional comments were provided.



Staff Senate Comments
CGPSP 2025-26C
February 13, 2026

Staff Senate has reviewed CGPSP 2025-26C and asks for clarification of the Therefore
section that states that two working groups shall be charged. What are the two groups
as there seems to only be a request to establish one working group?

Staff Senate has no further questions or comments.
Thank you,

Gabe Petry, Chair, Staff Senate Policies and Issues Committee
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