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WHEREAS, [the title of University Distinguished Professor is awarded to the most
outstanding faculty at the university; and

WHEREAS, the University Distinguished Professors report directly to the President of

the university; and

WHEREAS, administrative support for, and report of, the activities of University

Distinguished Professors may, in limited instances, be made more efficient by allowing
the President to delegate so tasks to the Executive Vice President and Provost and the
Vice Provost for Faculty Affairs;

NOW, THEREFORE, BE IT RESOLVED that the Faculty Handbook, section 3.2.3, be
amended as shown below with changes noted in red.



3.2.3 University Distinguished Professor

General conditions and definitions: The University Distinguished Professorship (UDP)
is a pre-eminent faculty rank bestowed by the university’s Board of Visitors upon
members of the university faculty whose scholarly attainments have attracted national
and/or international recognition. There is no quota by college or department.

Nomination and selection: Each academic year the president and provost determine if
there will be one or more appointments to the rank of University Distinguished Professor
and, if appropriate, issue a call to the academic deans for nominations. The deans, in
turn, invite nominations from academic departments or schools.

Screening procedures at departmental, school, and college levels involve personnel or
executive committees in place. Nominations are accompanied by a full dossier of relevant
materials including a current curriculum vitae, letters of nomination from both the
department or school and college screening committees, and letters of support and other
evidence attesting to the scholarly reputation of the nominee(s).

The provost appoints a University Distinguished Professor selection committee that
includes one current Alumni Distinguished Professor, two current University
Distinguished Professors, and one faculty member recommended by the Commission on
Faculty Affairs. The committee reviews the nominations and makes a recommendation to
the president. The president makes the final judgment at the university level and, if that
judgment so determines, takes the recommendation to the Board of Visitors for approval.

Responsibilities: The rank of University Distinguished Professor is conferred by the
university and is considered a university appointment (as distinct from a department,
school, or college appointment). While the professor is nominated by department, school,
and college colleagues, and continues to serve the discipline and department or school
of origin, the perquisites and responsibilities of each University Distinguished Professor
are fixed by the university.

The president annually adjusts the salary of University Distinguished Professors after
consultation with the provost and dean of the relevant college.

The sole responsibility of the University Distinguished Professors is to continue their
professional engagement and development at the same high level evident at the time of
appointment. They are free to define the exact nature of their work after consultation with
the dean of the college and the professor's head, chair, or school director. They are
expected to engage fully with their colleagues in the governance of their departments.

At the same time, they are encouraged to teach, when invited, in other departments or
schools of the university or in college or university courses (e.g., honors). They may also
elect, in a given term, to devote all of their energies to research, scholarship, or Extension
activities. In shaping their plans of work, the University Distinguished Professors take full
cognizance of department or school, and college needs and expectations. Their principal
responsibility is to serve the university by giving their talents and sharing of their
competencies where, in their judgments, they are most effectively employed.



It is the university’s responsibility to provide such support as seems necessary to sustain
the high level of performance expected of University Distinguished Professors. On behalf
of and at the direction of the President, the administrative aspects of the University
Distinguished Professors’ appointments are overseen by the Executive Vice President
and Provost and managed by the Vice Provost for Faculty Affairs.

Term: Incumbents carry the rank of University Distinguished Professor until resignation
or retirement from the university, subject to the usual standard of continuous high
performance. The rank is conferred only by the university Board of Visitors and is altered
by that body alone, on the recommendation of the president.
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2024-2025 Officers & Committee Chairs October 3, 2024
President: To: Vice President of Policy and Governance
Janice Austin
Graduate School From: A/P Faculty Senate Polices and Issues Committee

Vice President:

) The A/P Faculty Senate Polices and Issues Committee
Marlena McGlothlin Lester

has reviewed and approves/endorses the Commission on

College of Engineering

Faculty Affairs Resolution 2024-25B to Amend the
Secretary/Treasurer: Faculty Handbook Description of Administrative Support
Enrique Noyola

Human Resources for University Distinguished Professors.

Parliamentarian: We have no further comment.
Jennifer Jones

Agriculture and Life Sciences

Immediate Past President:
Holli Gardner Drewry
TLOS

Communications Committee Chair:
Julie Carlson
Hokie Wellness

Elections and Nominations
Committee Chair:

Scott Weimer

VT Roanoke Center

Policies and Issues Committee Chair
Nikki Connors
Analytics and Institutional Research
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25 Graduate Life Center (0186)
155 Otey Street
Blacksburg, Virginia 24061
Email: gpss@vt.edu

Website: gpss.vt.edu

Comment on CFA 2024-258B:

The Graduate and Professional Student Senate waives its right to comment on CFA 2024-25B:
RESOLUTION TO AMEND THE FACULTY HANDBOOK DESCRIPTION OF ADMINISTRATIVE
SUPPORT FOR UNIVERSITY DISTINGUISHED PROFESSORS.

On behalf of the Graduate and Professional Student Senate,
Ronnie Mondal
President

VIRGINIA POLYTECHNIC INSTITUTE AND STATE UNIVERSITY
An equal opportunity, affirmative action institution
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EXECUTIVE BOARD

President: LaTawnya Burleson
Division of Information Technology

540/231-6381; latawnya@vt.edu

Vice President: Callan Bartel
Vice President for Finance

540/231-8688;_callan9@vt.edu

Secretary/Treasurer: Kari Evans
Division of Human Resources

540/231-7784;_tuckere@vt.edu

Parliamentarian: Frank Kerr
Grounds

fwk95@vt.edu

Past President: Serena Young
University Ombuds

540/231-9532;_young7@vt.edu
STANDING COMMITTEES

Communications
Denise Crawford, Chair
Division of Human Resources

540/231-3852; kdenise@vt.edu

Diversity, Equity, Inclusion, and Belonging
Tasia Persson, Chair
Liberal Arts and Human Sciences

tpersson@vt.edu

Elections and Nominations

Amy Ingram, Chair

School of Education
540/231-3066;_amy.ingram@yvt.edu

James D. McComas Staff Leadership
Seminar

Nikki Gland-Turpin, Chair
University Development

540/231-2190;_ngturpin@yvt.edu

Policies and Issues
Amber Robinson, Chair
College of Science

540/231-7078;_hamber08@vt.edu

ADHOC COMMITTEES

Staff Senate

http:/www.staffsenate.vt.edu/
October 9, 2024

To: Vice President of Policy and Governance

The Staff Senate Committee on Policy and Issues has
reviewed and approves CFA Resolution 2024-25B.
Since in practice, administrative support is already
being provided by the Executive Vice President and
Provost and the Vice Provost for Faculty Affairs, it
makes sense to codify and clarify this for the University
community in the Faculty Handbook.

However, we do have two questions.

1. Since it sounds like this work is already being
handled by the staff at the Provost’s Office, will
they receive job description updates to include this
work, and will they have a chance for Human
Resources to reevaluate pay based on the official
changes?

2. Will new positions open up in the Provost’s office
to manage this work if the staff there feel like this is
something that would be better left to a full time
person(s) to manage?

We have no further comment.
Thank you,

Amber Robinson, Chair Staff Senate Policies and
Issues Committee
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